[image: MCC_Logo Graphic Only Black Transparent][image: ]MONTANA CONSERVATION CORPS
[bookmark: a1]POSITION DESCRIPTION
BRIDGING CULTURES CONSERVATION CORPS
CREW MEMBER



[bookmark: _GoBack]Summary Statement: The primary duties of the Bridging Cultures Conservation Corps Crew Member (BCCC-CM) include working as part of a crew, under the supervision of the Crew Leader(s), to complete natural resource projects, participating in all elements of the MCC program to the best of his/her ability, performing designated crew role functions and maintaining a positive attitude throughout the program.  The BCCC-CM will utilize the support of their Crew Leader(s) and Regional staff to complete their term of service successfully.   The BCCC-CM will establish and maintain a good working relationship with Crew Leaders, Regional staff, other members of their crew, project sponsors and community members.  The BCCC-CM is an AmeriCorps member and is entitled to the benefit package offered all AmeriCorps members. This position will not have recurring access to vulnerable populations.   

Programmatic Duties:
· [bookmark: QuickMark]Accomplish project goals to the standards and satisfaction of the MCC, Crew Leaders and sponsor/technical advisors.
· Work in a safe manner and contribute to a ‘culture of professionalism’ within the crew.
· Follow all MCC policies and procedures to help promote a safe, well-functioning crew.
· Willingly participate in all elements of the MCC Member Development program, education and crew activities to the best of his/her ability.
· Attend at least one public meeting and complete at least 10 hours of outside-MCC volunteer service.
· Contribute to the overall functioning of the crew to help create a healthy, supportive crew environment.
· Promote a positive public image for the MCC by wearing the MCC uniform and acting in a professional and respectful manner at all times.
· Exhibit a strong work ethic and positive service ethic throughout the term of service. 

Administrative Duties:
· Complete and submit required reports and other paperwork in a timely manner.
· Develop an Individual Action Plan (IAP) and evaluate performance of personal goals.
· Evaluate crew leaders; provide both positive feedback and areas of potential improvement.
· Members will not have access to vulnerable populations as designated by AmeriCorps guidelines.

Qualifications:
· Minimum age of 17; Members under 26 at the start of the program may qualify for Federal non-competitive hiring eligibility status, pending successful performance and completion of the program. 
· Commitment to complete the entire term of service.
· Strong service ethic; desire to serve the community and the environment.
· Willingness and ability to be away from home for 9 extended (8-20 day) hitches.
· Willingness to work long hard hours in all weather conditions.
· Ability to lift up to 20 pounds repeatedly and use hand tools (these are often heavy tools like pulaskis, sledge hammers, chainsaws, etc.) 
· Ability to hike up to 12 miles per day in rugged terrain, often carrying a heavy backpack and working with tools. 
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