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Course Description from Catalog
CARE 320   
UNDERSTANDING THE INDIGENOUS PROFESSIONAL SELF (5 credits)

Examines self as a system in the context of families, tribes, and communities. Compares personal, tribal and professional values to Professional Code of Ethics. Introduces interpersonal systems, professional relationships, self as leader, self-care as ethical obligation, and role of reflective writing for scholar practitioners.  Prerequisite CARE 310 or instructor permission.
Course Prerequisites (if any): CARE 310 or instructor permission.
Note: This is the second in five sequential courses, CARE 310, 320, 330, 410, and 420.

Text(s)/Readings/Materials
American Psychological Association. (2013). Publication manual of the American Psychological Association (6th Ed.). Author. [Note: Be sure it is the 2013 or 2nd printing of the 2010 edition.]
Dass, R. & Gorman, P. (1985, 2011). How can I help? New York, NY: Knopf.
Graveline, F. (1998). Circleworks: Transforming Eurocentric consciousness. Halifax, Nova 
Scotioa: Fernwood Publishing

Northous, P.G. (2012). Leadership: Theory and Practice (6th Ed.). Thousand Oaks, CA: SAGE.

Articles and websites as assigned.
Websites
Myers-Briggs, Jung Personality Test, available at: http://www.humanmetrics.com/cgi-win/jtypes2.asp
Conflict Resolution Style Inventory, available at: https://riceuniversity.us.qualtrics.com/SE/?SID=SV_aVIkbcK1potoRyB
Locus of Control Test, available at: http://www.psych.uncc.edu/pagoolka/LocusofControl-intro.html
Course Policies 

· Reading: All reading is to be completed on or before the beginning of class on the date due. Students are expected to bring their texts and notes and be prepared to discuss reading.
· Attendance: Students are expected to attend and participate in all class sessions unless they are ill or have an emergency situation. 
· Behavior: Classroom behavior includes respectful dialogue and the willingness to explore multiple viewpoints, ideas, and value systems. It also includes contributing to small group exercises and assignments by focusing on the intent of the assignment in the context of the course and equal sharing of the workload. Students are expected to be engaged in their own learning, confident of their ability to interpret and relate new information, competent to identify and disclose underlying assumptions (particularly in regards to cultural values), and state and consider opinions and perceptions without agreement on what is right or best. Class dynamics are best when students come both as learners and as knowers.

· Late Work: Late work will be accepted up to one week after the due date subject to a 10% penalty on the possible number of points. The instructor reserves the right to waive this policy based on individual or emergent circumstances.

· Exams and Quizzes: If there are extenuating circumstances, exams and quizzes may be taken in advance to accommodate student schedules or made-up in the event of illness or other circumstances (e.g., death in family) as determined by the instructor.
· Raising Grades: Extra credit, late work, and resubmission of assignments to raise grades are not allowed unless otherwise noted in specific assignment details. Students who need assistance understanding an assignment should contact the instructor prior to submittal of the assignment.

· Academic Integrity: Academic integrity is clearly defined in the NWIC catalog, as are academic dishonesty, and the consequences for engaging in behaviors such as: cheating, plagiarism, lying, and other dishonest acts. Refer directly to the catalog policy.

· Electronic Devices: Electronic devices are allowed in class as long as they are used appropriately. Appropriate uses include: checking facts, accessing current information to contribute to class discussions, and taking notes. Inappropriate uses include: texting, emailing, Facebooking or using other social media, and completing work for other courses. Inappropriate behaviors are distracting to the class and interfere with learning. Students who engage in inappropriate usage will lose participation points and may be asked to leave the class if the behavior continues.
· Submitting Assignments: In order to reduce the amount of paper consumed, please submit your individual assignments electronically either as a Google document (email a link to the document to the instructor) or as an email attachment. If the instructor is not able to access the document, the assignment will be counted as late. The instructor’s email address is: xxx@nwic.edu
NWIC Institutional Outcomes

Upon degree completion, a successful students will be able to: 

· Demonstrate knowledge of what it means to be a people. (3)

· Exhibit a sense of place. (5)

· Effectively communicate in diverse situations, from receiving to expressing information, both verbally and nonverbally. (1) 

· Use analytical and critical thinking skills to draw and interpret conclusions from multiple perspectives including Indigenous theory and methods. (2)

Course Outcomes 
Upon course completion, a successful student will be able to:
· Develop a personal statement that includes a professional philosophy of helping, articulation of a personal understanding of self, what it means to help, and why she or he wants to enter a helping field.
· Reflect on self as a system in the context of families, tribes, and communities.
· Evaluate potential leadership skills incorporating leadership theories, Myers-Briggs personality type, conflict resolution style, and locus of control. 

· Develop a personal plan for self-care based on an understanding of the ethical obligation.
Course Requirements, Assignment and Assessments 
	
	
	Summary of Assignments
	Due Date
	Points
	

	
	1
	Attendance and participation
	Weekly
	20
	

	
	2 
	2a-h Weekly learning journal entries, 8 at 4 points each
	See schedule
	32
	

	
	3
	Self-care plan
	Week 5
	10
	

	
	4
	Leadership Self-Assessment, The Story of Me
	Week 7
	18
	

	
	5
	Final Paper: Philosophy of Helping
	Week 10
	20
	

	
	
	Total
	
	100
	


The grade for this course is based on 100 possible points. Points are earned based on the quality of the completed assignments, class participation, and attendance. Details of each assignment are listed below.
1. Attendance and Participation, Weekly (bi-weekly?), 20% of grade
Attendance at class meetings provides opportunities for students to practice skills, engage in dialogue regarding knowledge, theory, and skills required of human service professionals, and develop as scholar practitioners. This course provides scholarly philosophical underpinning of the profession that are best learned by examining concepts through multiple lenses and dialogue.
Grading criteria: Present, prepared, and engaged with topic. Behavior contributes to class focus on course content and learning outcomes.
2. Learning Journal, 1-3 page papers at 4 points each, due weeks 2,3,4,5,6,7,8 and 9, 32% of grade
Respond to the assigned readings, lectures, and class discussions by writing no more than three pages that address the following questions over the course of the quarter. In other words, you do not have to address every question every week.
(a) How do the concepts read and discussed affect your knowledge and skills as a leader?
(b) How has the dominant culture influenced the knowledge and skills I am reading and discussing? Can/should the concepts and skills be adapted to my community setting? If not, what should concepts and skills are more appropriate?
(c) Do you have personal or professional experiences related to the reading that enhance your learning?
(d) As a scholar practitioner, how will you avoid burnout? What 

(e) Are the concepts and skills you would like to study in more depth?
Grading criteria for each reading response: Journal entries demonstrate critical thinking in the context of understanding course materials and discussions, developing a professional self with leadership skills, awareness of appropriate skills for community setting, dominant culture influence, importance of self-care. Writing mechanics are correct and references are done in APA format.
3. Self-Care Plan, due week 5, 10% of grade

Self-care is an ethical obligation of helping professionals and leaders in general. Develop a personal and professional self-care plan that (a) addresses physical, emotional, and spiritual needs, (b) takes into consideration personal likes and dislikes as well as family and community situations and commitments, and is (c) attainable on a long term basis. Write a 1-2 page explanation of the plan in terms of your personal and professional goals and why you think it will prevent burnout.
Grading criteria: Plan addresses a, b, and c, is genuine, and attainable. Explanation provides thoughtful consideration of each aspect of the plan and an understanding of the ethics and importance of self-care.

4. The Story of Me, A Leadership Self-Assessment, due week 7, 18% of final grade
Write a paper 5-8 pages long using theoretical information from the Northous text and the implications of your scores on the Jung Personality Test, Conflict Management Styles Inventory, and Locus of Control test to evaluate your leadership knowledge, skills, and style. Incorporate the story of you, the path that lead you to study human services, and why you want to help. Include any prior leadership experience you may have had that you think is relevant. How are you particularly qualified as a leader? What are your strengths and limitations? What are your potential future roles as a formal, informal, and/or professional leader? 
Grading criteria: Writing combines formal academic writing, properly referenced using APA conventions, with a personal reflective voice. The self-assessment demonstrates critical thinking and an understanding of the text and tests referenced above, particularly in regard to dominant culture influence. Narrative of self is clearly presented.
5. Final Project, Finals week, 20% of final grade 
This assignment is an opportunity to express yourself creatively through illustrations, photography, charts, the written word, or… If you use symbols, include a sheet briefly explaining each symbol used. Your project, regardless of the media used, should include (a) your professional philosophy of helping, including what it means to help (b) a personal understanding of the strengths and limitations you possess as a helper, and (c) your for entering a helping profession. Projects will be shared with class during last meeting.
Grading criteria: Project reflects your personal and professional self. Writing is mechanically correct. Statements are honest, authentic, and genuine. Critical thinking regarding course context and materials is evident, and self-assessment is balanced. 

Assignment schedule: See last page.
Grading: Points are NOT rounded up; e.g., you must have 95 points (not 94.9) to receive an A.
	
	At least… Points
	Grade

	
	95
	A

	
	90
	A-

	
	87
	B+

	
	84
	B

	
	80
	B-

	
	77
	C+

	
	74
	C

	
	70
	C-

	
	67
	D+

	
	64
	D

	
	60
	D-

	
	Below 60
	F


Outline/Schedule of Topics: Weekly or daily list and description of topics covered. Tie to readings schedule or other appropriate activities and assessment. Subject to change at instructor’s discretion.
	Week
	Topics & Activities
	Reading
	Assessment

	1.
	· Review syllabus, expectations and outcomes

· Vocabulary and concept handout

· Group sets norms for class dialogue

· Introduce course materials in context of class
	
	#1 Attendance Participation

	2.
	· What is leadership? Trait, skills, and style approaches.
· Psychological testing & dominant culture influence, Indigenous?
· Self-care
	Northouse Text: Preface and chapters 1-4, through page 98


	#1 Attendance/Participation

#2a Learning Journal

	3.
	· Leadership: Situational approach, Contingency theory, Path Goal theory, Indigenous leaders

· Reframing limitations as strengths

· Myers-Briggs Personality Types

· Small group exercise Myers-Briggs
	Northouse Text:

Chapters 5-7, pages 99-160
	#1 Attendance/Participation

#2-b Learning Journal

	4.
	· Leadership: Leader-Member exchange theory, Transformational leadership, and Servant leadership

· Locus of control, connection to language, Dominant culture influence

· Small groups exercise, locus of control
	Northouse text: Chapters 8-10, pages 161-252
	#1 Attendance/Participation

#2c Learning journal



	5.
	· Leadership: Authentic leadership, team leadership, Psychodynamic approach

· Conflict management style inventory, dominant culture influence vs. indigenous ways of being
· Small group exercise, conflict 
	Northouse text: Chapters 11-13, pages 253-348
	#1 Attendance/Participation

#2-d Learning Journal

#3- Self-Care Plan



	6.
	· Leadership: Women and leadership, Culture and leadership, Ethics and leadership

· What does it mean that these women and culture are in separate chapters?
	Northouse text: Chapters 14-16, pages 349-452
	#1 Attendance/Participation

#2e Learning Journal

	7.
	· Compassion, empathy, mercy and culture. Who is helping? What is helping? What is it like to ask for help? Should people have to ask for help? When?
· Dominant vs. indigenous perspectives of helping
	Dass & Gorman: Preface and Chapters 1-2,  through page 49
	#1 Attendance/Participation

#2f Learning Journal 

#4 The Story of Me

	8.
	· What does it mean to suffer? What is a listening mind? What is a listening heart? When does helping hurt? What is a helping prison?
	Dass & Gorman: Chapters 3-5, pages 50-148
	#1 Attendance/Participation

#2g Learning Journal

	9.
	· Social action and helping, burnout, and walking each other home. 
· Revisit self-care plans. Changes?
	Dass & Gorman: Chapters 6-8, 149-272
	#1 Attendance/Participation

#2h Learning Journal

	10.
	· Presentation of projects. 
	
	#1 Attendance/Participation

#5 Present and submit project at last class meeting

	11. 
	Finals Week (no final)
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