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This document provides an overview of the course foundation, elements, assignments, and activities.  For more information about general Northwest Indian College policies, please see the Northwest Indian College catalog.  For questions pertaining to this course, please contact the instructor at the information given below.

Instructor:  
Telephone: 
Fax: 
Email: 
Class Times:  
Class Location:  
Credits: 5

Required Text:  

A Guide to Tribal Employment:  An Employment guide for tribal council, human resources, and enterprise officials – Mcgee, Richard.  Xlibris publishing, 2008.  ISBN:  1436375274

Other readings provided by teacher.

Prerequisites:	BUAD 202 and ENGL 102 or 202

Course Description:

Presents the principles of the human resources function in tribal businesses, community organizations, and governments.  Analyses the interactions of federal, state, and tribal employment law and how the laws are applied in specific situations.  Examines the dispute resolution process between employers and employees under tribal jurisdiction. 

NWIC Outcomes:  Students will be able to…

1. Written Communication:  Write standard English
2. Reading Skills:  Extend their own vocabulary through reading.

Course Outcomes:   Students will be able to…

1. Distinguish employment law practices depending on jurisdiction
2. Identify best practices in human resources
3. Compare and contrast tribal employment dispute resolution procedures
4. Evaluate the impact of gaming enterprises on tribal employment practices

Evaluation/Assessment:

Attendance/Participation		20%
Class/Homework Assignments	25%
Quizzes				10%
Exams (2)				25%
Human Resources Case Project	20%
					100%


Class Participation/Attendance (20%):
Regular attendance and class participation are key tools in learning and retaining the information obtained in this course.  Please arrive on time and prepared to discuss the material to be covered for each class session.  If you arrive late, please be considerate and do not interrupt the class session.  Both class attendance and in-class participation are evaluated.  The use of cell phones and other electronic devices is prohibited while class is in session.

Students who have a valid issue that prevents them from attending class need to notify me prior to the start of that class either via telephone or email.  Each situation will be evaluated separately to determine if it is an excused/unexcused absence.  Regardless of your participation grade, please do your best to attend every class.  Learning is a cumulative process and we will build on material covered in previous class sessions.  I’ll do my best to keep it relevant, fun, and interesting! 

Class/Homework Exercises (25%):
One of the key components of learning and retaining new information is the regular use and application of it.  In an effort to increase retention of the material you are learning, regular exercises will be given to be completed either in class or for the next class period.  Completion of these assignments during the class session will allow for group work and the opportunity for assistance from the teacher.  It also means you won’t have as much homework to complete outside of class.  Late assignments will have 10% deducted for each day that they are late.

Quizzes (10%):  
Quizzes will be given periodically throughout the quarter.  The purpose of the quizzes is to ensure students are regularly keeping up with the course readings and other assignments.  The quizzes will consist of approximately 5 questions in a similar format to the exams.  

Exams (25%):
Exams will be a combination of essay, short answer, multiple choice, fill in the blank, true and false, and computational questions covering material previously discussed.  A short review for the test will occur during the class session immediately prior to the testing date.  The first exam will be given around the half-way point of the quarter and the second exam will occur during the last week of the quarter.

Human Resources Case Study Project (20%):
Students will choose, in consultation with the teacher, a case study examining different aspects of the human resources function.  Each project will provide a written summary of the case, explanation of the human resources principles involved, and an evaluation of the case with recommended future actions.  The student will also orally present the case to other students, faculty, and community members. 

Grading Scale:
  
	A = 93-100
	A- = 90-92
	

	B+ = 87-89
	B = 83-86
	B- = 80-82

	C+ = 77-79
	C = 73-76
	C- = 70-72

	D+ = 67-69
	D = 63-66
	D- = 60-62

	F = Below 60
	
	



		
