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Through education, Northwest Indian College promotes indigenous self-determination and knowledge


 
1 credit

Journey of Leadership: To Make Change and Reflect

	INSTRUCTORS: 
	Victoria Retasket 
392-4233
vretasket@nwic.edu
	Robin Oyama
392-4384
royama@nwic.edu
	Ane Berrett  
392-4213 aberrett@nwic.edu

	Mark Schneider
255-4417
mschneider@nwic.edu


	PLACE & TIME:
	Spring Quarter
	Monday, 12-12:50pm

	Kwina 112
	Office Hours: ISL Office 
M 1:00-3:00
T 10:00-12:00
W,R,F 8:00-10:00
Or by appointment

	TEXT(S):
	Selected readings from: 
Salsa, Soul, and Spirit: Leadership for a Multicultural Age, Juana Bordas
Every Day is a Good Day: Reflections by Contemporary Indigenous Women, Wilma Mankiller



COURSE DESCRIPTION
Expands on activities experienced in HMDV 191 and 192.  Service learning projects are implemented allowing students to assess the impact of the project on self and community.

Prerequisites
HMDV 192

NWIC OUTCOMES
1. Students will be able to apply interpersonal communication skills
1. Students will be able to apply effective presentation skills.
1. Students will be able to write standard English.



COURSE OUTCOMES
2. Students will be able to facilitate a service-learning project in their community as a practice of indigenous leadership 
2. Students will be able to assess the impact of their community project, including leadership skills, tools needed, benefits, and partnerships


SPRING COURSE SCHEDULE

Quarter 3: Journey of Leadership- To Make Change and Reflect

	WEEK
	TOPIC

	1
	Responding to Community Needs: Citizenship and Stewardship

	2
	Responding to Community Needs: Citizenship and Stewardship (Part 2)

	3
	Fueling Change: Commitment and Motivation

	4
	Fueling Change: Commitment and Motivation (Part 2)

	5
	Exploring Native American Social Artistry: Examples of Indigenous Native Leaders, Heroes of Social Change

	6
	Exploring Native American Social Artistry: Examples of Indigenous Native Leaders, Heroes of Social Change (Part 2)

	7
	Indigenous Citizenship: Leaders as Guardians of Community Values

	8
	Indigenous Citizenship: Leaders as Guardians of Community Values (Part 2)

	9
	Career and Social Change Speakers/ Interview an individual in a potential career field or hero of social change


	10
	Reflection on year of leadership theory and practice



	· Journal (40 Points total): Weekly entry with reflection on class discussions and personal reflection (total of 10 journal entries). Students may have the opportunity to make up missed journal entries based on instructor’s discretion.
· Participation (40 Points total): Based on attendance as well as a collaborative grade based on self and teacher assessment. 
· Attendance
· Assessment of Level of Engagement
· Self Evaluation- 10 points
· Teacher Evaluation- 10 points
· Reflection Paper (20 Points total): Students will be given an opportunity at the end of the quarter to have a final reflection on their own leadership development throughout the quarter.  An alternative opportunity to create a digital storytelling presentation may be available as well.  


COURSE REQUIREMENTS
Point Distribution



Service Learning Project
A requirement for this course is participation in National Days of Service.  These days include Make a Difference Day, Martin Luther King, Jr. Day and Earth Day.  More details about your participation requirements will be provided.

Students will have the opportunity to participate in monthly ACT days (Aligning Communities for Tomorrow) hosted by the Indigenous Service Learning office.  These monthly ACT days are designed to provide service to the community and promote civic engagement.  Although these days are not mandatory to attend, they are highly encouraged to promote stronger relationships between your cohort of learners and fellow leaders. 

You will be required to participate in 60 hours of service to your campus or community.  The culmination service project will be designed by you, and will take place in Spring quarter.  Throughout the year, you should begin developing partnerships and be thinking about what projects are meaningful to you, in order to satisfy your 60 hour requirement.  This project should be addressing a relevant community need, and all 60 hours should be focused on one project.

Grading Scale
	A
	90%-100%

	B
	80%-89%

	C
	70%-79%

	D
	60%-69%

	F
	50%-59%



COURSE POLICIES

Attendance:  The quality of your learning is dependent on your attendance.  It also impacts the quality of learning for your classmates as participation and discussion improves learning for all. This class is designed to provide reciprocal teaching and learning from one another.  If you need to miss a class, you are responsible for getting the material from a class member.  If you find yourself unable to continue attending this class, stop at the Registrar’s Office and fill out a Withdrawal Form so you do not jeopardize your GPA and future financial aid.  

Cell phones: As a courtesy to your instructor and classmates, please turn your cell phones off before class.

Assignments:  Journal entries will be collected at the beginning of each class and will be returned to you the following week. There may be opportunities to make up for missed journal entries.

Academic Integrity:  Please review this policy on page 20 of the Northwest Indian College Catalog and especially the consequences of plagiarism. 
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